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Job Description

Job Title: Group Facilitator-Project SPIN
Department: Clinical

Location: Remote/Hybrid

Salary Range: $20-$35/hour - commensurate with experience
Reports To: Director of Clinical and Crisis Services
Classification: Contractual

Summary:

The Group Facilitator is responsible for the planning and implementation of the group
curriculum for the agency’s Abuser Intervention Program Project SPIN. Assists with the
enrollment process, intake, and orientation of group participants. The Group Facilitator will
co-lead SPIN groups for individuals who have perpetrated domestic violence and are
court-ordered to participate in group.

Essential Duties and Responsibilities:

e Facilitate group sessions utilizing the Strength at Home Curriculum

e (ollaboration with Co-Facilitator in planning group sessions

e Document Services Provided through Agency Electronic Health Record

e Address issues and concerns of participants in the program including providing referrals for

services to support the participant

Completion of program reports to referral sources

Participate in program development activities, staff meetings and case review sessions

e Make recommendations regarding the participant status in the program and appropriateness
to participate in the program.

Education and Experience:
e Minimum of a Bachelor’s Degree in Psychology, Social Work or related counseling field.

Minimum Qualifications:

e Knowledge of issues of gender-based violence.

Demonstrated skills in group facilitation.

Demonstrated cultural competencies in working with a diverse population.

The ability to work independently as well as collaboratively in a team environment.
Ability to utilize digital technology (computer, virtual communication platform, electronic
health records)

o Bi-lingual (Spanish) is a plus.



Certifications, Licenses and Registrations:
Must pass criminal background screening/CPS background check.

Language SKkills:

e Ability to respond and communicate effectively with clients, support family members and
referral sources.

e Ability to effectively present information to professionals and group participants.

e Strong writing skills, ability to write reports and respond to business correspondence.

Reasoning Ability and Technical Skills:

e Ability to operate personal vehicles to drive to community-based sites for work-related
meetings.
Sufficient computer skills to operate email, Internet, Microsoft Office, and Apricot software.
Judgment when to seek supervisory consultation.

Work Environment:
This position is primarily remote, with occasional in-person meetings and group activities.

Travel:
Some local and state travel is required.

Physical Demands:

The physical demands described here are representative of those that must be met by an
employee to successfully perform the essential functions of this job. Reasonable accommodation
may be made to enable individuals with disabilities to perform the essential functions.

Routine office mobility.

Occasional lifting of boxes.

Ability to comfortably speak for an hour or more.

Sustained posture in a seated position for prolonged periods of time.
Must have valid driver’s license and utilize personal vehicle.

Affirmative Action/Equal Employment:

TurnAround, Inc. provides equal employment opportunities to all employees and applicants for
employment and prohibits discrimination and harassment of any type without regard to race,
color, religion, age, sex, national origin, disability status, genetics, protected veteran status,
sexual orientation, gender identity or expression, or any other characteristic protected by federal,
state or local laws.



